Health Claims Dollars
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ATDA and TCU move to Essentials in 2022. ARW moves to Essentials on January 1, 2023. Essentials only for all Actives on January 1, 2024.
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Annual Pharmacy Rebates Savings 2015 to 2024 = $4.8 Million
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MONTHLY CLAIMS DOLLARS
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Annual per Member and Employee Costs
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HEALTH CLAIMS PER EMPLOYEE AND PER MEMBER PER MONTH
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