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State of Alaska • Department of Health and Social Services • Senior and Disabilities Services 
Respite Care Services 

Conditions of Participation 
Respite care services may be provided for primary unpaid caregivers and providers of family home 
habilitation services that are in need of relief or will be unable to provide care for recipients for limited 
periods of time, if those caregivers provide the oversight, care, and support needed to prevent the risk of 
institutionalization of a recipient by assisting with basic personal activities or with activities related to 
independent living. These services may be provided in the recipient’s private residence, in the private residence 
of the respite care services provider, in specified licensed facilities, or at community locations that contribute to 
furthering the goals of the recipient.  Respite care services may be family directed for recipients in specified 
waiver categories and grant programs. With the assistance of a certified respite care services provider, the 
recipient’s primary unpaid caregiver may train and supervise the individuals chosen to care for a recipient 
while that caregiver is away, at work or unable to provide care.  Because the intent of respite care services is to 
offer relief to unpaid or family home habilitation caregivers, units of respite care services authorized in the 
recipient’s plan of care may not be used to substitute for, or to supplement the number of personnel providing 
other home and community-based services or personal care services.  The provider who chooses to offer 
respite care services must be certified as a provider of respite care services under 7 AAC 130.220 (a)(1)(H), 
meet with the requirements of 7 AAC 130.280, and operate in compliance with the Provider Conditions of 
Participation and the following standards. 

I. Program administration
A. Personnel.
1. Respite care services program administrator.

a. The provider must designate a respite care services program administrator who is responsible for
day-to-day management of the program.

b. The provider may use a title other than program administrator for this position (e.g., program director,
program manager, or program supervisor).

c. The program administrator must be at least 21 years of age, and qualified through experience and
education in a human services field or setting.
i. Required experience: one year of full-time or equivalent part-time experience providing services

to individuals in a human services setting in a position with responsibility for planning,
development, and management or operation of programs involving service delivery, fiscal
management, needs assessment, program evaluation, or similar tasks.

ii. Required education: high school or general education development (GED) diploma.
d. In addition to meeting education and experience requirements, the program administrator must possess

the knowledge base and skills necessary to carry out the respite care services program.
i. The program administrator knowledge base must include:

(A) the medical, behavioral, habilitative, and rehabilitative conditions and requirements of the
population to be served; and

(B) the laws and policies related to Senior and Developmental Disabilities programs.
ii. The program administrator skill set must include:

(A) the ability to evaluate, and to develop a service plan to meet the needs of the population to be
served;

(B) the ability to organize, evaluate, and present information orally and in writing; and
(C) the ability to supervise professional and support respite care services staff.
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2. Respite care services direct service workers.
a. Direct service workers must be at least at least 18 years of age; qualified through education or

experience; and possess, or develop before providing services, the skills necessary to meet the needs of
the recipient population.

b. Required education and alternatives to formal education:
i. high school or general education development (GED) diploma; or
ii. demonstration to the provider of the ability to communicate in English, including reading written

instructions and making appropriate entries regarding services in the recipient’s record or file.
c. Required skill set:

i. the ability to communicate with his/her supervisor and with the recipient and the primary
caregiver;

ii. the ability to understand the needs of, and to work with the recipient population;
iii. the ability to be guided by the service plan; and
iv. the ability to handle household and medical emergencies.

B. Training.
1. The provider must provide orientation and training to direct service workers to ensure they are qualified to

perform the services planned for recipients.
2. The provider must provide training to direct service workers in regard to the following, at a minimum:

a. safety in the workplace, and proper use of tools and equipment required to meet the recipient’s needs;
b. maintenance of a clean, safe, and healthy home environment;
c. universal precautions and basic infection control procedures;
d. understanding the needs of the population to be served; and
e. safe food handling and storage, nutritious meal preparation, and the special dietary or nutrition

requirements of the recipient.
3. The provider must instruct direct service workers to notify the program manager, the supervisor, or the

appropriate authority, when there is cause for concern about a recipient’s health, safety, or welfare.
C. Monitoring services.
1. The provider must monitor the delivery of respite care services by direct service workers as frequently as

necessary to evaluate whether the following conditions are met:
a. the services are furnished in accordance with the respite care services plan of care and in a timely

manner;
b. the services are delivered in a manner that protects the recipient’s health, safety, and welfare; and
c. the services are adequate to meet the recipient’s identified needs.

2. The provider must act to ensure substandard care is improved or arrange for service delivery from other
direct service workers.

II. Respite care services plan of care
A. Evaluation.
The provider must collaborate with the recipient and the recipient’s care coordinator to determine whether,
given the recipient’s choices, diagnosis, and needs, its direct service workers have the capacity to provide
respite care services for that recipient.
B. Development.
1. The provider must plan for continuity of the care outlined in the recipient’s plan of care.
2. The provider must

a. identify the recipient’s daily routines regarding activities of daily living, social and activity preferences,
preferred foods, and special needs; and

b. specify in the recipient’s plan of care, the tasks to be performed by direct service workers while
providing respite care services.
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C. Implementation.
1. Before services are delivered in the home, the recipient and family must be given an opportunity to explain

how they would prefer that tasks be performed, and if reasonable and possible, the direct service workers
must deliver the services as directed by the recipient or family.

2. The provider must obtain information about, and inform the direct service workers regarding:
a. the daily routine of the recipient;
b. any special assistance requirements;
c. the emergency plan for the home, and the location of first aid kit or supplies;
d. the operation or restrictions on use of household appliances;
e. conditions that require caution in the use of chemicals in the home, or that might affect service

delivery; and
f. circumstances that could result in an emergency, appropriate responses to such an emergency, and

contact instructions.
3. The direct service workers must ensure the safety of the recipient at all times in the provision of respite

care services.

DRAFT


	I. Program administration
	B. Training.
	C. Monitoring services.
	II. Respite care services plan of care
	B. Development.
	C. Implementation.



Accessibility Report


		Filename: 

		Public.Comment.RespiteCareServices.COP.48.pdf




		Report created by: 

		Dee Ellen Grubbs, Health Program Manager II, dee.grubbs@alaska.gov

		Organization: 

		State of Alaska




 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 0

		Passed manually: 2

		Failed manually: 0

		Skipped: 0

		Passed: 30

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Passed manually		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Passed manually		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Passed		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Passed		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top


